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The responsibilities and corresponding salary level of a faculty member are determined
by the department chair with concurrence of the dean in accordance with the Faculty
Salary Guidelines. Faculty salaries are charged to the University account funded to
provide the cost of the activity. (For example, instruction, departmental research,
committee and administrative work should be charged to the departmental E account and
sponsored activities should be charged to the appropriate R account).

A Faculty and Professional Staff Effort Report is completed by the faculty member to
document effort distribution. The faculty member must insure that the salary distribution
percentages as reflected on the effort report represent the actual effort of the faculty
member and make adjustments as changes in effort occur.

Each tenured or tenure-track faculty member (and each non-tenured or non tenure-track
faculty member who serves as a Principal Investigator) will have the opportunity to earn
annual additional pay based upon the base UT salary if the following criteria are met:

1. If the salary on the grant replaces state dollars, the salary support of the faculty
member’s UT salary from qualifying external sources exceeds 15% of base salary.

2. If the salary on the grant does not replace state dollars, the salary support of the
faculty member’s UT salary from qualifying external sources exceeds 50% of
base salary. (Grant salaries that replace dollars from clinical practice are not
eligible through this program.)

3. The salary is from a grant or contract that pays the full facility and administrative
rate for the granting institution. (Chair of Excellence, Endowed Professorship and
Supplemental Award Funds are excluded.)

4. The grant or contract does not contain cost sharing or in-kind matching
requirements.

5. The grant or contract is not in a deficit situation.

6. The faculty member adheres to good fiscal and administrative management
principles of all grants and contracts for which he/she is involved and completes
effort reports in a timely manner.



7. The faculty member maintains satisfactory performance of teaching, service and
administrative duties assigned. The faculty member’s annual evaluation will be
used to determine satisfactory performance.

When the salary support of the faculty member's UT salary from qualifying external
sources exceeds the appropriate threshold, the faculty member will earn additional pay
equal to 50% of the excess above the threshold level. The faculty member may receive
this as additional pay, or at the faculty member's discretion, the funds or a portion
thereof, may be placed in a University account to be used by the faculty member to
support his/her academic efforts and can be carried over from the end of the fiscal year.

Additional pay from this procedure will be calculated annually for the twelve-month
period ending June 30th. Payments will be paid in November of each year. Faculty
members who leave University employment are not eligible for this program.




